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STATEMENT OF AGREEMENT
CONDITIONS OF WORK - TEMPORARY WORKER

Agreement between Classroom Call Education Services Ltd and the supply teacher
Name:

Job Title: Supply Teacher
Definitions:

‘’AWR’’ means the Agency Workers Regulations 2010 (SI 2010/93)

"Assignment" means the period during which the Supply Teacher is supplied to render services to the client / school.

"Client" means the school, to whom the Supply Teacher is supplied or introduced to.

"The Employment Business" means Classroom Call Education Services Ltd whose Registered Office is at 5 Trinity House, Trinity Street, Colchester, CO1 1JN (Company Number 3253076).

"Supply Teacher" means the individual / the teacher who is introduced by CCES to render services to the client / the school.

1. THE CONTRACT

a)       This Contract for services commences on                    

b)       These Terms constitute a Contract for services between the Employment Business and the Supply Teacher and govern this Assignment.

c)      For the avoidance of doubt, these terms do not give rise to a Contract of Employment between the Employment Business and the Supply Teacher.

d)     This Assignment is not continuous with any period of work carried out for any other Clients of the Employment Business

e)        No variation or alterations of these terms shall be valid unless approved in writing by a director of the Employment Business.
2. ASSIGNMENT

            The Supply Teacher acknowledges that the nature of temporary work means there may be periods when no suitable work is available and agrees that suitability shall be determined solely by CCES and that CCES shall incur no liability to the Supply Teacher if it should fail to offer opportunities to work.

3. RATES OF PAY

a) CCES shall pay the Supply Teacher [monthly] the rate specified for each half day worked and shall deduct therefrom and account for all applicable taxes (including without limitation, any National Insurance contributions) required by law.

b) Subject to any statutory entitlement under the relevant legislation, the Supply Teacher is not entitled to receive payment from the CCES or a school for time not spent on Assignments, whether in respect of holidays, illness or absence for any other reason unless otherwise agreed.

4. COMPLIANCE WITH AWR
            This contract is subject to the provisions of the AWR where they apply.
5. OBLIGATIONS

            The Supply Teacher is not obliged to accept the Assignment specified but on acceptance (by attendance as required) he/she will supply his/her services to CCES in order to enable it to provide the service to the school.  The Supply Teacher undertakes as appropriate:

a)      To co-operate with the school’s staff and accept the direct supervision and instructions of any responsible person in the school’s organisation;

b)       To teach classes using his/her own prepared materials if the school has not already set work.  It is expected that the Supply Teachers will have at least two days of work prepared for each year group within their specialist age range;

c) To observe any rules and procedures of the school to which attention has been drawn of which the Supply Teacher might reasonably be expected to be aware of;

d) To conform to the normal hours of work currently in force at the school unless arrangements have been made to the contrary;

e) To comply with the health and safety policy of the school and to take all reasonable steps to safeguard his/her own safety and the safety of any other person who may be affected by his/her actions.

f) Not to engage in any conduct detrimental to the interests of the school and its                community; and not to offer his/her own services or the services of any third party without giving CCES the opportunity to represent him/her.

6. TERMINATION

            If the supply teacher fails to complete the Assignment or fails to attend work for any reason this Assignment shall thereupon terminate and all outstanding remuneration shall become payable.

7. EQUAL OPPORTUNITIES

            The Employment Business is committed to equality of opportunity in education.  We believe that all learners are of equal value and have unlimited potential for development and that all individuals and groups are entitled to the highest standards of excellence in education.  We expect the Supply Teacher to discharge their responsibilities to the Client within this framework.

8. CANCELLATION

a) CCES may without notice liability (except for remuneration for hours worked on an Assignment) instruct the Supply Teacher to end an Assignment at any time;

b) If the Supply Teacher is unable for any reason to work on an Assignment he/she shall  inform the CCES and /or the school no later than 7.00 a.m. on the first day of absence to   enable alternative arrangements to be made.
9. CONFIDENTIALITY

a) The Supply Teacher will not at any time divulge to any person, nor use for his/her own or any other person's benefit, any information in relation to the school’s employee's, business affairs, transactions or finances.

b) Upon termination of, or at any time during the Assignment for whatever reason, the Supply Teacher shall deliver to the school or CCES, all books, documents, papers, materials and other property (including copies thereof) belonging to or relating to the business of the school or of CCES which may then be in his/her possession or under his/her control.
10. CRIMINAL CONVICTIONS:

As a teacher/instructor any criminal convictions you may have may not be treated as ‘spent’ under the Rehabilitation of Offenders Act 1974. You are therefore required to declare all criminal convictions or cautions. The information you give will be treated in confidence and only take into account where the offence is relevant to the post for which you are applying.

Failure to declare a conviction may require us to exclude you from our register if the offence is not declared but later comes to light. CCES will request Disclosure before you start an assignment. CCES complies fully with the Rehabilitation of Offenders Act 1974 and the CRB code of practice and undertakes to treat all applicants for positions fairly.
It undertakes not to discriminate unfairly against any subject of a disclosure on the basis of conviction or other information revealed.
In the event that a criminal conviction comes to light during an assignment, CCES will notify the relevant person (normally the Cover Manager or the Deputy Head / Head) at the school where you are placed. You will be notified if this situation arises and it will be dealt with in confidence.

11. CHILD PROTECTION 

Classroom Call Education Services is committed to safeguarding and promoting the welfare of children and young people and expects all its staff, registered teachers and partner schools to share this commitment.

The objective of CCES is to help keep children and young people safe by contributing to the provision of a safe environment for them to learn in schools.

In order to achieve this objective CCES has set up systems to prevent unsuitable people working with children and young people.

· By promoting safe practice

· By contributing to effective partnerships with schools.
If a registered teacher 

· is alleged to have behaved in a way that has harmed a child

· possibly committed a criminal offence against or related to a child.

· behaved towards a child or children in a way that indicates s/he is unsuitable to work with children .
CCES has procedures for dealing with such allegations.

13. CLASSROOM MANAGEMENT

            Registered supply teachers have the right to use reasonable force to control or restrain pupils in certain circumstances. It is professionally unacceptable to administer any form of physical reprimand to pupils; this includes (but is not limited to) hitting, pushing and pulling.  It is a condition of inclusion on the CCES's register that the Supply Teacher does not administer any form of physical reprimand.

14. PAYMENT FOR ENHANCED DISCLOSURES
            a) The cost to CCES for processing an Enhanced Disclosure is currently £57.00
15. GOVERNING LAW


This Agreement shall be governed by and construed in accordance with the laws of England and the parties hereby submit to the non-exclusive jurisdiction of the English courts.
16. CANDIDATE DECLARATION
             I confirm that all the personal details I have provided are correct and that I am legally entitled to work in the UK.
            I confirm that I will adhere to CCES’s Child Protection Policy and Safeguarding Procedures, Advice and Guidance. 

            I consent to CCES making checks against List 99/POCALS and applying for an   Enhanced Disclosure from the Disclosure and Barring Service.
            I hereby certify that all the information given by me is correct to the best of my     knowledge that all the questions relating to me have been and will be accurately and fully answered.
           I give my consent for all my details to be stored on computer and for CCES to search for and submit my details for temporary and/or permanent vacancies as it deems suitable.
Print Name..........................................................................
Signed.................................................................................
Date.....................................................................................
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